(o e r T348) 069 8 —F1 4L 4 i

SEFHEASE R RSB 5 R TAE-FERVRTEUR

SR
TR LB BN
S LGB IN LE s

FE S HER R G RATRE) © —(ER Iz 2 L M AR E  EE
B SERBEERAAGLELH —EMHER RIS EEMNBUR » sB40
o EBSHE/NMEAIE A LI — R R R
o FEAIR_(EHNTIERE @ EIEHEREEE
o 194 5000 FHTTHYZE IRBUEAE £ 15%
o TEHMENEGLIENYZEIARE / I R R
o FHEE—(E/NZ A —EITSEITHIMRE
o ZE | Bl | HERAEBBHVIRERE o] B & TP UERA TR
o ESNNHIENES G M EEVRIAZ E IS TR % nl i) 1000 35T
o [RBIECHRAE SEARFTS SR AR
o IFPERFERIPBBEMERRRARCEEE
o D ERERENETSHE - BaFEEHFEIRA

B2+ fin IR BT O S LB EFE AN - BB R B P T 5T

AR 5 - SIS THE - EH PR T BAIE -

— IR AP TSR - {50 A SR R P A M 5T
|§J °

= HPHEOUIRRE » —E R R S -

FETAF 65 /\IF > HEF G T AFKE TIFBSERT A > DU TAEZERY

s -

SERFT Y — LB 7R T EHVEESR - 1£ STEM Sy BIEEHEEC
B A2V [EIE S SR U7 AL S A R R EAE e F L BRI S T E
PEARABRAEE) L 2080 A AT 27%H IS REIAERRSE » FMRR 26 T E AT R 755 B
WAL > RE T E S H WY -

~

Rl > sSER B RS — P PR — (R T A SRR &8 B i & T
PR » Hrp—THELE RO T 2 i 4 B S B % L (Academic Biomedical
Career Customization, ABCC) » IV B R &I T B T T E0VEES - 1
FEHe R AR SRS A S e At M B ATy iEcsE -



(o e r T348) 069 8 —F1 4L 4 i

Sy RHTER S R DR TAV RS - NIRRT 2T B A =k
BhE) > GEERA -~ 20% B GHIRFREE A FE AR T - PURE AN ST TR ik
% EARBhERVIIGTE - AARE - SEHEEE -

H A FIE R ERBERY 7S E BT 50 AL i iy NYRTHIE - 125 1SR &y 1E
RS - IS EEEHEE —F - 7R E S BIR SR - DR ] LU Dhit
FERE(E S 2 e HER) > AAF Ry R Ay — (B S B TAE P HIBUR S -

BRI 9/14-16 12 & JL1E BERER A S e B e By (& 14 pl/R L B & -
BR T 5B —RHVRE R B R BEE 4 S B R 38 5 R Y — e AH R B SR LS
b > 9/16 NFiEA —(E X EREESL” Strategies for Work-Life Balance” » 4Ll
PNILARERNEIRE £ Sue V. Rosser ##5% & I ERIRHE B S 17T 1S - 47
B35 B NSF BZ R A e i H 2001 S E AT ADVANCE A&tE - 4
AR FREVE—OR A M EH o 325 R EER =L ZFHE N — B4R TReZ &
& EAETAZRN) ~ HESYE(H R REBRCTEEY) ~ MERREEILE T REE
BFINRF R M T AN EE L -

AN s B eE T SR ER A HE IR S PR R R B R ey — R S p R - 7 S P s
B 5 IRk S ELE S — R H ISR

2308

1. Lauren Stiller Rikleen , Stanford Medical School's Plan to Attract More Female
Leaders , Harvard Business Review, August 19, 2013.
http://blogs.hbr.org/cs/2013/08/how_stanford medical_school ho.html

2. BENEFITS AND PROGRAMS FOR FACULTY WITH FAMILY
RESPONSIBILITIES

https://facultydevelopment.stanford.edu/sites/default/files/Benefits%20Programs
%20and%20Family-Friendly%20Policy%20Summary.pdf
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